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“Promoting Personal Excellence”

   www.stpatrickscollege.co.uk
Child Protection Policy and Procedures on Child Protection
The following statements of principle and procedure aim to set the conceptual framework which underpins the practices within St. Patrick’s College.  This ethos is reflected in all actions and decisions taken by staff as they follow the detailed guidance set out in the Child Protection Procedures, DENI Circular 1999/10, Children (NI) Order 1995 Guidance and the Area Child Protection Committee Procedures.

The principles and philosophy which underpin our work with children are those set out in the ‘UN Convention on the Rights of the Child’ (UK Agreement in 1991) and enshrined in the Children (NI) Order 1995 (effective from November 1996).  In particular the principle we support is that every child or young person has the fundamental right to be safe from harm and with proper care given to their physical, emotional, spiritual well being, by those looking after them.

The following principles form the basis for effective child protection activity and underpin the guidance we follow:

· The child or young person’s welfare must always be paramount: this overrides all other considerations.  Where a child or young person has is disabled or has special needs these must be taken into consideration.

· A proper balance must be struck between protecting children and respecting the rights and needs of parents and families; but where there is conflict, the child or young person’s interests must always come first.

· Children have a right to be heard, to be listened to and to be taken seriously.  Taking account of their age and understanding they should be consulted and involved in all matters and decisions which may affect their lives.  Where a child or young person has a disability, specialist assistance should be sought to achieve this.

· Parents/carers have a right to respect and should be consulted and involved in matters which affect their family.

· Actions taken to protect the child or young person (including investigation) should not in themselves be abusive by causing the child or young person unnecessary distress or harm.

· Intervention should not deal with the child or young person in isolation; the child or young person’s needs should be considered in the context of the family.  Agencies’ actions must be considered and well informed so that they are sensitive to and take account of the child or young person’s gender, age, stage of development, religion culture and any special needs.

· Where it is necessary to protect the child or young person from further abuse, alternatives which do not involve moving the child or young person and which minimise disruption of the family should be explored.

We in St. Patrick’s College have a primary responsibility for the care, welfare and safety of the pupils in our charge, and we will carry out this duty through our pastoral care policy, which aims to provide a caring, supportive and safe environment, valuing individuals for their unique talents and abilities, in which all our young people can learn and develop to their full potential.

All our staff have been subject to appropriate background checks. Any visitor to the classroom who has not been vetted will be supervised at all times by the classroom teacher. The staff at St. Patrick’s College have also adopted a Code of Conduct for our behaviour towards pupils. We have also produced a flow-chart to facilitate parents should they wish to make a complaint about possible child abuse.

The purpose of the following procedures on Child Protection is to protect our pupils by ensuring that everyone who works in our school - teachers, non-teaching staff and volunteers - has clear guidance on the action which is required where abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration. The problem of child abuse will not be ignored by anyone who works in our school, and we know that some forms of child abuse are also a criminal offence.

What is child abuse?
We use the following definition:

Neglect - the actual or likely persistent or significant neglect of a child, or the failure to protect a child from exposure to any kind of danger, including cold or starvation, or persistent failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive.

Emotional - actual or likely persistent or significant emotional ill-treatment or rejection resulting in a severe adverse effect on the emotional, physical and/or behavioural development of a child. All abuse involves some emotional ill-treatment. This is where it is the main or only form of abuse.

Physical - actual or likely physical injury to a child, or wilful neglect, failure to prevent physical injury or suffering to a child.

Sexual - actual or likely sexual exploitation of a child. The involvement of children and adolescents in sexual activities they do not truly comprehend or to which they are unable to give informed consent or that violate the social taboos of family roles.
Procedures for reporting suspected (or disclosed) child abuse

The designated teacher for child protection is Mr Rafferty (Vice-Principal). In his absence Mrs Sands (Principal) will assume responsibility for child protection matters.

If a child makes a disclosure to a teacher or other member of staff which gives rise to concerns about possible abuse, or if a member of staff has concerns about a child, the member of staff must act promptly. 

He/she should not investigate - this is a matter for Social Services - but should report these concerns immediately with the designated teacher, and make full notes.

The designated teacher will discuss the matter with the Principal as a matter of urgency to plan a course of action, and to ensure that a written record is made.

The Principal, in consultation with the designated teacher, will decide whether, in the best interests of the child, the matter needs to be referred to Social Services. If there are concerns that the child may be at risk, the school is obliged to make a referral. Unless there are concerns that a parent may be the possible abuser, the parents will be informed immediately.

The Principal or designated teacher may seek clarification or advice and consult with the CCMS’s Designated Officer or the Senior Social Worker before a referral is made. No decision to refer a case to Social Services will be made without the fullest consideration and on appropriate advice. The safety of the child is our first priority.
Where there are concerns about possible abuse, the Principal or designated teacher will inform:

· Social Services

· Ms Nicola Topping or Ms Marion Mc Bride (WELB)

· CCMS – Derry Office

(This will be done in an envelope marked ‘STRICTLY CONFIDENTIAL - CHILD PROTECTION’)

If a complaint about possible child abuse is made against a member of staff, the Principal or designated teacher must be informed immediately. The above procedures will apply (unless the complaint is about the designated teacher). Where the matter is referred to Social Services, the member of staff will be removed from duties involving direct contact with pupils, and may be suspended from duty as a precautionary measure pending investigation by Social Services. The Chairman of the Board of Governors will be informed immediately.

If a complaint is made against the Principal, the designated teacher must be informed immediately. He will inform the Chairman of the Board of Governors and together they will ensure that the necessary action is taken.

If a complaint is made against the designated teacher, the Principal must be informed immediately.  He will inform the Chairman of the Board of Governors and together they will ensure that the necessary action is taken.

If any member of staff feels unsure about what to do if he/she has concerns about a child, he/she should speak to the designated teacher.

It should be noted that information given to members of staff about possible child abuse cannot be held ‘in confidence’. In the interests of the child, staff may need to share this information with other professionals. However, only those who need to know will be told.

Child Protection – Information for Parents.

Since the opening of St. Patrick’s College in 1962, there has been a strong and sustained tradition of caring for our pupils in the progressive stages of their academic, spiritual, personal and social development.  By doing so we hope to assist each individual to apply himself/herself fully and confidently to the learning process and hence acquire the skills, attitudes, concepts and knowledge necessary for a successful and satisfying school and future life.

In particular our staff aim to help pupils to:

· Feel a sense personal and social development. By doing so we hope to assist each individual to apply himself/herself of worth and dignity;

· Experience success and achievement;

· Develop their talents to the full;

· Assume a sense of responsibility towards themselves and others.

The delivery of Pastoral Care in St. Patrick’s College is through a general and specialised focus and is co-ordinated by a Pastoral Team, led by the Vice-Principal, Mr G Rafferty.

General Focus: This demands a caring commitment by all teachers to guide and advise pupils on both a formal and informal basis on personal, education and vocational matters.

Specialised Focus:  This helps ensure that at least one teacher in the school – the Form Teacher – has a detailed knowledge of the many individual needs, aspirations, interests and academic progress of each pupil in a particular class and it is hoped this serves to integrate the work of teachers, parents and others in supporting the learning and development of each pupil.

A Year Head, supported by the Vice-Principal, oversees the general welfare of all pupils in the Year Group and supports the Form Teachers at all times.

We also make available to pupils the help and support of a number of services including, an Education Welfare Officer, Medical Services, Social Services, Careers Personnel, School Chaplain – which combine to meet the varied and often complex needs of pupils.

A Child Protection Policy operates in St. Patrick’s College – It’s aim is to protect our pupils by ensuring that everyone who works in our school – teachers, non-teaching staff and volunteers – has clear management of situations where abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration.

In all their contact with pupils, staff in St. Patrick’s College follow the guidelines and procedures described in DENI publication “Pastoral Care in School – Child Protection” (1999).
The following principles form the basis for our child protection activity:

· Children should be listened to and taken seriously;

· In any incident the child’s welfare must always be paramount; this overrides all other consideration.

· A proper balance must be struck between protecting children and respecting the rights and needs of parents and families; but where there is conflict the child’s interests must always come first;

· Children with disabilities are children first and have equal rights to protection. However they may have particular needs which require specialist attention.

In particular, the central principle our staff support, is that every child has the fundamental right to be safe from harm and to have proper care given to their physical, emotional and spiritual well being.

In all cases of suspected child abuse, the action that will be taken in St. Patrick’s College is that of informing Social Services, the WELB and CCMS.  The school will NOT be involved in investigating the suspected abuse.

It should be noted that information given to members of staff about child abuse cannot be held “in confidence”. In the interests of the child, staff may need to share this information with other professionals. However, only those who need to know will be told.

How a parent can make a complaint











I have a concern about my / a child’s safety





I can talk to the class / form teacher





If I am still concerned, I can talk to the Year Tutor or the designated teacher for child protection (Vice-Principal) 





If I am still concerned, I can talk to the Principal





If I am still concerned, I can talk / write to the Chairman of the Board of Governors





At any time, I can talk to the duty social worker at Limavady Health Centre (Tel. 028 777 63131) or the PSNI CARE Unit (Tel. 028 71 367337)





Child Protection Policy








